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Forbes recognized Global Recruiters Network …for the seventh year in a row as one of America's Best Executive Recruiting Firms (2017-2023).

https://resources.workable.com/stories-and-insights/time-to-hire-industry

The average time to hire in 2017 was 29 days and 62 days for engineering.  The average time to hire had risen to 44 days in 

2023, and engineering would be ~ 90 days, based on the same calculations.

If you have an employee handling $500k in revenue/cost savings/production, then you are losing $10k every week the job sits 

unfilled.

We have been handed assignments that have been open for over 6 months and have been able to provide vetted candidates 

within 10 days who have been interviewed and hired.

How much is it worth to your company to have the position filled in 4 to 6 weeks, not 12 to 15?

What happens when that person is responsible for more than $500k?

HR will pat themselves on the back and believe they have saved salary, but you will be the person who has to live without the 

help.
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